
 

 

Personnel Committee Meeting 3 January 2023 Item 5c 

Update report on the designation of the Responsible Financial 

Officer  

[Redacted version of Personnel Committee 22 November 2022 

CONFIDENTIAL ITEM 7] 

 

1. Purpose of the report 

To receive an update on the designation of the RFO of issues arising and further action required. 

2. Background 

The Council currently does not have GPC. The LGRC Consultant has been seeking ways to 

ensure the Council can continue to provide the Services Team and, if Council so desires, 

significant funding to CYP in excess of the current grant limit, as set out under LGA1972 S137. 

At the meeting of Council on 26 October 2022, under advice received by the Consultant, Council 

resolved and it is minuted as: 

Members considered a proposal to make an offer to the newly appointed Responsible Financial 

Officer (RFO) to pay for her to complete LO7 of the CiLCA qualification and to pay an uplift in 

order that she could be appointed Proper Officer, once the qualification has been completed, in 

order for the Council to meet GPC criteria. 

 

Resolved that the offer be made to the RFO as set out. 

 

Further to this resolution to make this offer, a Member has received advice that the designation of 

the Officer, who must be qualified in order to meet the eligibility criteria for GPC under the 

Localism Act 2011, must be that of “Clerk” rather than Proper Officer (that being the designation 

most commonly used in LGA 1972). The Consultant has sought further advice from a Local 

Authority Solicitor and this designation has been confirmed. The Consultant apologies 

unreservedly to the Council for this oversight and failure to check the original advice received from 

the professional network of Clerks. 

3. Further Action  

Further advice has been sought on how best to rectify this issue and a Local Authority Solicitor 

has advised that it would be possible to designate the appointed RFO, “Clerk and Responsible 

Financial Officer” on the previously agreed uplift, whilst retaining the current “Clerk and Proper 

Officer” (Sally Scattergood) in what would amount to a job share. This would then enable Mrs 

Scattergood time off to undertake the CiLCA qualification, whilst retaining the same contract of 

employment. 

In advance of this meeting both Mrs Scattergood and the newly appointed RFO have been 

approached and both are amenable to this arrangement. The RFO has also received notification 

from SLCC that her qualification includes LO7 – GPC and that she is, therefore, fully qualified. 

Furthermore, the Council’s HR Lawyer at Worknest has been consulted and has also agreed that 

this proposal is both acceptable and lawful. 

 



 

 

4. Recommendation 

That, in light of the new information received, and subsequent legal advice, it be recommended to 

Council that the newly appointed RFO be designated “Clerk and RFO” on a job share basis, with 

all other elements of the offer, as agreed at Council on 26 October 2022 remaining. 

Then, upon commencement of the employment of the “Clerk and RFO” on 28 November 2022, 

Council agrees, at its next full Council meeting on 21 December 2022, to consider an agenda item 

on the eligibility of Council to meet the requirements of the General Power of Competence as set 

out under the Localism Act 2011. 

A further agenda item could then be considered, if the Council so desired, to appoint the “Clerk 

and RFO” as Acting Proper Officer in the absence of the “Clerk and Proper Officer”. 


